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研究成果の概要（英文）： from the research trend of the administration culture in the countries in east As
ia, "modernization theory" and "cultural determinism" based on cultural anthropology or cultural psycholog
y, etc. formed the mainstream by early research. the criticism to traditional culture and emphasis of the 
dysfunction were the objects of concern. Giving a present interpretation to traditional custom and cultura
l characteristic, and searching for the viewpoint of fusion bordering on 1990 is having analyzed as a flow
. 
 it is that what is called new system principle approaches, such as a new cultural theory and a competitio
n value model, form the mainstream of administration cultural studies, and the focus is changing to more c
oncrete and more systematic concern. it can be said that the cultural theory interpretation to an existing






































































































（shared beliefs and practices）、④文化を共





































































































































人主義（collectivism vs. individualism）、 
③女性―男性（feminity vs. masculinity）、④
不確実性の回避（uncertainty avoidance）、












































































































































































































































林』第 110 巻第 2 号、単著（申龍徹）、
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① 『東アジアの公務員制度』、共遍著（武藤
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